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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MANGALMVAY | NSTI TUTE OF MANAGEMENT

TECHNOLOGY
Name of the head of the Institution Dr. Tushar Kanti
Designation Director
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01202328400
Mobile no. 8750161682

Registered Email

di rect or @mangal nay. org

Alternate Email

i gac@mangal may. org

Address Plot No. 8 and 9, Know edge Park- 11,
G eat er Noi da, U. P

City/Town Greater Noida

State/UT Utar pradesh

Pincode 201310




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr . Meenakshi Gaut am

Phone no/Alternate Phone no.

01202328400

Mobile no.

7291097810

Registered Email

i gac@mangal may. org

Alternate Email

di rect or @mngal nay. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://mangal may. net.in/mnt_agar_20

19- 20/

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://mangal may. net . i n/ wp- cont ent / upl o

ads/ 2021/ 12/ Acadeni c-

Cal endar _2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
el Period From Period To
1 B 2.32 2020 11- Mar-2020 10- Mar - 2025

6. Date of Establishment of IQAC

17- Apr-2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://mangalmay.net.in/mimt_aqar_2019-20/
http://mangalmay.net.in/mimt_aqar_2019-20/
http://mangalmay.net.in/wp-content/uploads/2021/12/Academic-Calendar_2019-20.pdf
http://mangalmay.net.in/wp-content/uploads/2021/12/Academic-Calendar_2019-20.pdf
http://mangalmay.net.in/wp-content/uploads/2021/12/Academic-Calendar_2019-20.pdf

Wor kshop on Machi ne 27-Jan- 2020 29
Lear ni ng 1
Wor kshop on Anal ysi s of 30- Aug- 2019 87
Bal ance Sheet 1
Wor kshop on Intell ectual 19- Nov- 2019 58
Property Rights 1
Sem nar on Et hi cal 18- Nov- 2019 37
Hacki ng 1
Words wort h- Level 20-Jan- 2020 407
60
Ent r epr eneur shi p 02- Sep- 2019 122
Awar eness 10
I ntroduction to words 16- Aug- 2019 407
wort h- Level -1 60
Basi cs of French | anguage 16- Aug- 2019 327
60
Basi cs of Mathematics & 01- Aug- 2019 40
Conputi ng 20
Tally 9 with GST 03- Feb- 2020 42
Certification 14
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17457_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17457_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17457_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Enriching the curriculumw th add on, val ue added courses. ? Sensitizing the
students towards socially conscientious attitude ? Pronoting the Faculty for

prof essi onal devel opnment programes ? Organi zi ng Wor kshops, Sem nars I ndustrial
Visits ? Holistic devel opnment of students through Extracurricular Activities such
as Cultural Events

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Institute Accreditation by NAAC Institute is NAAC Accredited Grade B
(March 11, 2020)

Enri chnment of the Curricul um 4 Add on certification courses and 3
val ue added courses have been organi zed
uderwhi ch 973 certifications were

gi ven.
Promotion of the girl students’ Grls were encouraged to participate
participation in various extension t hrough NCC
activities
Coordi nation for AQAR Di ssenmination of information and
collection of data required for AQAR
To pronote the Faculty to attend 38 participations were there in
attendi ng professional devel opnment pr of essi onal devel opnent progranmmes

programres such as FDP, STTP, Refresher
courses etc.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
BoG 20- Dec- 2021
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 28- Feb- 2020
16. Whether institutional data submitted to Yes
AISHE:

Year of Submission 2020




Date of Submission

18- Mar - 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

? Library is automated through Wb
Alice for Wndows for Library

Managenent System ? Tally ERP for
Accounting ? Online Gievance Redressal
System ? Admission is centrally done by
affiliating university and the
university directs the admtted
students to report to the respective
institute for conpletion of adn ssion
process. ? Wblink of the affiliating
university is also available on the
institute website for all adm ssion
related information. ? Weblink of the
affiliating university is available on
the institute website displaying the
exam nati on dat esheet, notices and
result.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institute has well prepared and docunented Program Educati onal bjectives,
Program Qut conmes, Course objectives and Course Qutconmes in alignnent with
Institutional vision, mission and affiliating university syllabus. For that,
Academ ¢ Devel opnment Committee (ADC) conprising of Director, HoD and C ass
Coordi nators assess the need for the courses, inportant features of curricul um
and rel evancy to industry needs. Objectives of the course acts as a basis for
pl anning further activities. Accordingly, the acadenic cal endar is prepared by
the ADC incorporating the comencenment and cl osing of classes, orientation
program internal exam nations, workshops, sem nars, conference, guest
| ectures, add on/val ue added courses, club activities, industrial visits,

i nternshi ps and extension & outreach activities. The subject is allocated to
the Faculty after due discussion in the neeting of ADC where expertise
experience and work | oad is given due consideration. Once finalized, the tine
table is prepared incorporating the classes of all the courses as per credits
and no. of hours prescribed in the syllabus. The tine table approved by the
Principal/Director is displayed on the notice board and is also distributed to
the students at the tine of Orientation Programme. Room w se tine tables are
al so pasted on the notice boards at the entrance of class roons. The Course
pl anni ng and delivery is ensured through detailed | esson plan. The HoD nonitors
the inplenmentation of tine table; course covered and the pedagogy used through
| esson plan and di scusses the sanme in the departnmental neeting for the gaps to
be bridged, if required, in the ensuing week. Besides, acadenm c cal endar is
al so discussed for its execution and perfornmance feedback along with
reschedul i ng, wherever required. Faculty al so devel ops the Instructional and
assessnent materials. Cass tests, two sessional exanms and 1 pre- university
test, regular assessnment & viva-voce in practical classes are conducted to




assess the performance of the students; remedial and tutorial classes are
organi zed based on the requirenment. Analysis of end senester result provides
the basis for planning the teaching | earning strategies and resources for the
forthcom ng acadenm c session. Faculty nenbers are provided wi th anple
opportunities to attend FDPs, Wrkshops, Sem nars, Conferences & MOOC courses
in order to devel op thenselves for the betternment of self and that of students.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
M crosof t Ni | 18/11/ 2019 20 Enpl oyabi | IT Skills
Power BI ity
Tally 9 Ni | 03/ 02/ 2020 14 Enpl oyabi | Accounti ng
with GST Cer ity Skills
tification
Basi cs of Ni | 01/ 08/ 2019 20 Enpl oyabi | Comput i ng
Mat hemat i cs ity Skills
Conputi ng
Basi cs of Ni | 16/ 08/ 2019 60 Basi cs of Language
French French Skills
| anguage | anguage

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

B. A. BEd

Arts

15/ 07/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

Educati on

01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
444

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

I ntroduction to words 16/ 08/ 2019 407
wor t h- Level -1
Ent r epr eneur shi p 02/ 09/ 2019 122
Awar eness
Words worth-Level -11 20/ 01/ 2020 407

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year




Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BEd Educat i on( I nt ernshi p) 56

BEd Educat i on( Teachi ng 167
Practi ce)

BBA Managenent ( Proj ect) 216

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Student feedback is taken on the follow ng paraneters: Curriculumand its
transacti on, Academ cCont ent and Pedagogy, Evaluation System Interaction with
Faculty, Library, Laboratory, Administration Facilities Skill Devel opnent
Prograns. The feedback so obtained is collected, anal yseddi scussed in Acadenic
Devel opnent Cormittee. The concerned Facul ty/ I ncharge whose performance i s not
promsing is called by the respective HoD, | QAC coordinator and Director of the
Institute to counsel himher for further inprovement. Faculty also nonitors the
performance of the students of their classes through continuous eval uati on and
daily interaction. Such evaluation provides an inportant feedback to faculty to
provi de appropriate support to such students with subject notes, personnel and
pr of essi onal counselling. Further, the departnent provides platformto students
t hrough co-curricular and extracurricular activities for their holistic

devel opnent. Teachers Teachers are required to give their feedback once in a
year on various parameters viz. Curriculum Faculty Enmpowernent, Research
thrust Academ c growth, Library, Lab. and Adm nistration. The feedback so
obtained is collected, analysed discussed in Acadeni c Devel opment Committee.
The reconmendati ons of the ADC are forwarded to BoG for further action.

Enpl oyers The wel | structuredEnpl oyer’s feedback formis available on the
website. Enployers are requested to give their feedback on technical,
conceptual and human skills possessed by our passed out students working in
their organi zation. Data so received is analysed to augnent the enployability
of the students. Alumi Feedback is also received fromthe alumi on various
paraneters |i ke Adm ssion Procedure, Faculty, Teaching and Learning, Skil
Oriented Courses, Evaluation System W rkshop/ Semn nar/ Conference/ Val ue Added
Cour se/ Speci al Training Cl asses, Extension Qutreach Program Library resources,
Training Placenent, Infrastructure Lab facilities Adnmi nistration Data so
received is anal ysed to augnent the processes further. Parents Feedback
obtained fromthe parents is discussed in ADC and recomendati ons so obtai ned
are put up to action by respective incharges.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year




Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Bi oTech 120 Nill 35
BEd Educati on 200 Nill 166
B. A. BEd Arts 50 Nill 44
BCA Conput er 78 Nill 75
Application
BCom Commer ce 78 Nill 78
BBA Managenent 320 Nill 320
No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1327 Ni I 63 Ni Il Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
63 63 10 30 14 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Immediately after the admission, students are inducted through orientation program where each department
interacts with the students so as to get them acquainted with the institute system. Once the orientation program
is completed, the department notifies the list of mentees assigned to specific mentors along with their schedule.

During mentor mentee interaction, each mentor discusses the performance (in curricular, co curricular
extracurricular activities) of the mentees along with the issues/problems, ifany (related to academic, psycho
social and personal). Depending upon the nature of problem, mentor discusses the problem with the concern
person till its solution. Eg, Psycho social problem may be referred to counsellor along with its follow up. Likewise,
poor performance in any subject is discussed by the mentor with concern faculty for more focus in that particular
subject. Further, students are guided by the HoD and subject experts for the selection of electives. Similarly,
each student is assigned a faculty guide during his/her internship/project. T P Cell helps the students in their
career counselling through experts from industry academia. For any sort of grievances, the mentee is free either
to approach mentor or grievance redressal committee. The discussion between mentor and mentee may be kept
confidential depending upon the nature of problem and request from the mentee.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1327 63 1:21

2.4 — Teacher Profile and Quality



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17457_ict_tools_1640689008.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17457_e_resource_1640689019.xlsx

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

63

63

Nill

20

27

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

Ms. Seena Singh

Assi st ant
Pr of essor

Acadeni ¢
Excel | ence Award by
I nt egrat ed Chanber
of Commerce
I ndustry

2019

M. Sushil Maurya

Associ at e
Pr of essor

Academ c
Excel | ence Award by
I nt egrat ed Chanber
of Commerce
I ndustry

No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BBA NA Vi 20/ 07/ 2020 22/ 12/ 2020

BEd NA I 21/ 10/ 2020 08/ 12/ 2020

BSc NA [11 16/ 09/ 2020 22/ 12/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Every paper/course carries maxi mum rmarks of 100 where 75 marks are assigned for
end senester exam nation and 25 marks for internal assessnment as per the
affiliating university norns for BBA BCA prograns. Qut of 25 marks, wei ghtages
are assigned for internal sessional exans and teacher’s continuous assessnent
based on student’s daily class response, witten assignnments, ppt
presentations, case study analysis and participation in subjective debates,
role plays and quiz. However, no internal nmarks have been assigned for B. Com
B.Ed., BA B.Ed. and B.Sc. Bio Technol ogy prograns by the affiliating
university. But in order to assess the performance of the students on
continuous basis, the institute conducts internal exans, displays the answer
sheet with feedback and notifies the award |ist. Depending upon the nature of
subj ect, respective Faculty provides the witten assignnents, case study
anal ysi s, power point presentation so as to gauze the perfornmance of the
students. Based on their performance, renedial/tutorial classes are schedul ed.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17457_Evaluation_1640235174.xlsx

i nt er nal

exani nati ons.

Exam Control |l er
cal endar.

Controller

Acadeni ¢ cal endar

t he academ c cal endar.
senmester exans were conducted only for final
tinmelines for conpletion of classes and internal
announced. The institute diligently adhered to the new tinelines.
assessnents were conpleted on tine and narks were

of the Assignnents and sessi onal

wor kshops,
club activities,
The institute strictly follows the academ c

sem nars,

as

is prepared by the Acadeni c Devel opment Conmittee
i ncorporating the comencenent and cl osing of cl asses,
exam nati ons,
on/ val ue added cour ses,
ext ension outreach activities.

cal endar for the start and end dates of senesters as well
The tinetables are nade based on the academ ¢ cal endar.
exans are nmentioned in the acadeni c cal endar.
Exam nati on schedul e of these exans is announced and di spl ayed i n advance by

orientation program
conference, guest |ectures, add
i ndustrial visits, internships and

for the
The sl ots

Di splay of marks is also as per the schedule given in acadenic

During the | ockdown peri od,

ensured that all

year students.

duly upl oaded on the University portal.

the Affiliating University had to change
Exami nation nodalities and the dates were changed. End
New nodal i ties and
assessnent were al so

The Exam

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://mangal may. net . i n/ po-co/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BBA Managenent 161 154 95.6
Ni Tl BCom Conmrer ce Nill Nill 0
Nill BCA Conput er Nill Nill 0
Applications
Nill BEd Educati on 74 74 100
Nill B. A. BEd Arts Nl Nill 0
Nill BSc Bi oTech 29 25 86
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://mangal may. net . i n/ struct ured-feedback/

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.



http://mangalmay.net.in/po-co/
http://mangalmay.net.in/structured-feedback/

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Sem nar on Et hi cal BCA 18/ 11/ 2019
Hacki ng
Wor kshop on Intell ectual BBA, B. Com 19/ 11/ 2019
Property Rights
Wor kshop on Anal ysi s of B. Com 30/ 08/ 2019
Bal ance Sheet
Wor kshop on Machi ne BCA 27/ 01/ 2020
Lear ni ng
Wor kshop on Skills BBA, B. Com 23/ 10/ 2019
required to be industry
r eady
Wor kshop on start up BBA, B. Ed 19/ 02/ 2020
Wor kshop on Net wor k BCA 25/ 02/ 2020
Security
Wor kshop on C BCA 22/ 10/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
NI L NI L NI L

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal B. Ed 2 5
Nat i onal BBA 8 Nill
I nt ernati onal BBA 5 Nill

No file upl oaded.




3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

B. Ed

3

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Appl i cat Bhar at Eur opean 2020 Nill Nill
i on of Gahl ot Jour nal of Mangal may
I nt er net Mol ecul ar Institute
of Thi ngs Clinical M of
(1oT) in edi ci ne- Vo Managenent
vari ous |.7,1ssue Technol ogy
i ndustries 02, 2020, 2
515- 8260
Enpl oyee Ms. Jour nal 2019 Ni Il Ni I
Surveill an Sonal i of Mangal may
ce on Chauhan Advances Institute
D fferent and of
types of Schol arly Managenent
Enpl oyee Resear ches Technol ogy
in Organiz in Allied
ation Educati on,
Vol . 16,
| ssue No.
2, pages
1574 -
1584 (11),
February-2
019, 1SSN
2230- 7540
Enpl oyee Dr . Jour nal 2019 Ni Il Ni I
Surveillan |[Muni sh kr. of Mangal may
ce on Ti war i Advances Institute
D fferent and of
types of Schol arly Managenent
Enpl oyee Resear ches Technol ogy
in Organiz in Allied
ation Educati on,
Vol . 16,
| ssue No.
2, pages
1574 -
1584 (11),
February-2
019, 1 SSN
2230- 7540
Entrepre Dr . Jour nal 2019 Ni Il Ni I
neurship |[Minish kr. of Mangal may
Educati on Ti war i Advances Institute




in Indian and of
Educat i ona Schol arly Managenent
| System Resear ches Technol ogy
in Alied
Educati on,
Vol . 16,
| ssue No.
4, pp 2040
- 2045
(6), March
2019, | SSN
No —
2230- 7540
A St udy LT. Dr Wesl eyan 2019 Ni Il Ni |
to Anal yse seenma Jour nal of Mangal may
t he Effect Si ngh Resear ch, Institute
i veness of Vol 11 No7 of
Sal es Pers I SSN: 0975- Managenent
onnel ”. 1386(Onlin Technol ogy
e)
M cro Dr. Jour nal 2019 Ni Il Ni |
Fi nance Muni sh Kkr. of Mangal may
Del i very Ti war i Advances Institute
Met hods to and of
Enhance Schol arly Managenent
t he Status Resear ches Technol ogy
of Wonen E in Allied
npower nent Educati on,
Vol . 16,
| ssue No.
1, pp
2941- 2947
(8), Janua
ry-2019,
| SSN
2230- 7540
Dr. I nt er nat 2019 Ni Il Ni |
Pronmotion |[Miunish kr. i onal Mangal may
of I ndian Ti war i Jour nal of Institute
Drugs in Recent of
Medi a Technol ogy Managenent
Engi neerin Technol ogy
g, Vol 8
| ssue 3,
| SSN
2277-3878
BO Dr . I nt er nat 2019 Ni Il Ni |
Strategy |Munish kr. i onal Mangal may
and RK Ti war i Jour nal of Institute
Model Recent of
comnbi ned Technol ogy Managenent
t oget her: Engi neerin Technol ogy
worth for g, Vol 8
Cust oners | ssue 4,
| SSN

2277-3878




| mpact Dr. I nt er nat 2019 Nil I Nill
of shock a |Muni sh kr. i onal Mangal may
dvertising Ti war i Jour nal of Institute
on Recent of
consumer Technol ogy Managenent
behavi our Engi neerin Technol ogy
g, Vol 8
| ssue 4,
| SSN
2277-3878
NPA on Dr. I nt er nat 2020 Nill Ni |l
the Profit [Munish kr. i onal Mangal may
ability of Ti war i Jour nal of Institute
Banks Advanced of
-with Sci ence Managenent
speci al and Technol ogy
ref erences Technol ogy
to I ndian
Banks
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nil I Ni |l Nill Ni |l
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 5 15 5 5
nar s/ Wor kshops
Present ed 9 17 4 3
papers
Resour ce Nill 2 1 Ni Il
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
I nt ernati onal 31UP A RLS BN of 1 35
Yoga Day NCC/ M M1
cel ebration
Wor I d Envi ronment 31UP A RLS BN of 1 6
Day cel ebration NCC/ M M1
Covi d Awar eness 31UP A RLS BN of 1 10
t hrough Posters and | NCO/ M MI'31UP G RLS
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Basi cs of Covi d-19

NCC/ M MT

Poem BN of NCC/ M MT

Post er 31UP G RLS BN of 1 25
Conpetition on NCC/ M Mr
Covi d awar eness
| - GOT TRAI NI NG on 31UP G RLS BN of 1 30

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Appr eci ation

Benefited
Covi d-19 Certificate of Jat anSwar oop Post 1
Awar eness Program Parti ci pation G aduat e Col | ege,
Si kandr abad- BSR
Bl ood Donati on Certificate of Rotary C ub 45

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Heal t h M Mr Al DS 3 65
Hygi ene Awar eness
M Mr Swachh Bhar at 5 60
Swachht aAbhi yan Abhi yan
Wl fare M Mr Samvedna @ A 4 107
wool en cl ot hes
Donation Drive
St udent 10 567
Swachht aAbhi yan Vel fare Swachht aAbhi yan
CGender I CC Sel f Defence 7 203
sensitization for girls
Heal t h 31UP G RLS I nternational 1 35
Hygi ene BN M MT Yoga Day
cel ebration
Envi r onnent 31UP G RLS Vor | d 1 6
Sensitization BN M MT Envi ronnent Day
cel ebration
Heal t h 31UP G RLS Covid 1 10
Hygi ene BN M MT Awar eness
t hrough Posters
and Poem
Heal t h 31UP G RLS Post er 1 25
Hygi ene BN M MT Conmpetition on
Covi d awar eness
Heal t h 31UP G RLS | - GOT 1 30
Hygi ene BN M MT TRAI NI NG on
Basi cs of




Covi d- 19

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Visit to Coca Faculty & M MT 1
Col a Students of M M
| ndustrial Visit Faculty & M MT 1
to CEBS | NC, Noi da Students of M Mr
Educational Trip Faculty & M MT 1
to Annmol Industries| Students of MM
Lt d.
Appwart es Faculty & M MT 1
Technol ogi es Students of MM
Pvt.Ltd.

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nternship

Teachi ng
Skills

Agr asen
Public
School ,
Dayanat pur,
GB Nagar,
7351554111,
7351554222

01/11/ 2019

28/ 02/ 2020

AJAY KUVAR

I nternship

Teachi ng
Skills

Br ahma
Devi
Am chand
Kanya | nter
Col | ege,
Jahangi r pur,
GB Nagar

01/11/ 2019

28/ 02/ 2020

ROH T

I nternship

Teachi ng
Skills

Di anond
Drill Sr.
Sec. Public
School ,

G eater
Noi da

01/11/ 2019

28/ 02/ 2020

KM | NDU
BALA

I nternship

Teachi ng
Skills

DS Public
School ,

Dabra, GB
Nagar

01/11/ 2019

28/ 02/ 2020

KM SHASHI

I nternship

Teachi ng
Skills

Fl orence |
nt er nat i onal

01/11/ 2019

28/ 02/ 2020

SRI SHTY
SHARMA
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School ,
Sector 3,
G eater
Noi da

Internship

Teachi ng
Skills

G eater
Val | ey
School ,

9953099347,

9873929724,
Phone

01206541030

01/11/ 2019

28/ 02/ 2020

PRI YA
KESHR

I nternship

Teachi ng
Skills

KC Public
Schoo

01/11/ 2019

28/ 02/ 2020

MANI SH
KUVAR GUPTA

I nternship

Teachi ng
Skills

KC Public
Schoo

01/11/ 2019

28/ 02/ 2020

VI NAY
CHAUDHARY

I nternship

Teachi ng
Skills

Ki ds Zone
School , Mha
madabad,
Ghazi pur,
9125983946

01/11/ 2019

28/ 02/ 2020

BANDANA
KUVARI

I nternship

Teachi ng
Skills

Li | awat i
Public
School ,
Kar ol i

Bangar, GB
Nagar

01/11/ 2019

28/ 02/ 2020

SUNEET
KUVAR

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Nifty Ki 15/ 07/ 2019 Wor kshop on 487
Pat hshal a I nvestor Anal ysis
Portfolio
Managenent
Edudsure 18/ 07/ 2019 Certification on 35
M crosoft Power
Bl 35
Sevenseas 08/ 08/ 2019 Wor kshop on 324
Servi ces Psychonetric
Testing
Skill Oxide Pvt. 12/ 07/ 2019 Wor kshop on 315
Ltd. Personal ity
Devel opnent
Skill Oxide Pvt. 12/ 07/ 2019 Wor kshop on Soft 183
Ltd. skills
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/17457_Linkages_1640690226.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

65

60. 36

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Cl assroons with LCD facilities Newl y Added
Sem nar halls with ICT facilities Newl y Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Newl y Added
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Alice for Wndows Partially 6 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 36378 7901784 1055933 41287 8957717
Books
4999 1041612 104882 5501 1146494
Ref erence
Books
e- Books Nill Nill 100300 1 100300
Journal s 62 112320 84909 99 197229
e- Nill Nill 19470 1 19470
Jour nal s
CD & 576 5100 Nill 587 5100
Vi deo
Li brary 1 5947 5947 2 11894
Aut omat i on
O hers(s 24 56228 60332 48 116560
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
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Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Munish Kr Adverti sing www. mangal may. net 01/ 10/ 2019
Tiwar i Managemnent - .in
I nt roducti on
Dr. Anshu CGoel Research www. mangal may. net 01/ 10/ 2019
Met hodol ogy in
Dr. Poyam Shar na Managenent - www. mangal may. net 01/ 10/ 2019
I ntroduction in
Ms. Seema Singh Mar ket i ng www. mangal may. net 01/ 10/ 2019
Managenent - in
I ntroduction
Dr. Pooja CGoel Bui sness Law www. mangal may. net 01/ 10/ 2019
Fi nanci al in
Managenent
Dr. Jaspreet Kaur Audi ting- Audit www. mangal may. net 01/ 10/ 2019
of Cooperative in
societites
Dr. Meenakshi Audi ting www. mangal may. net 01/ 10/ 2019
Gaut am in
Ms. Anita Rout i ne Checki ng www. mangal may. net 01/ 10/ 2019
Ranr akhyani and Test Checking in
M. Bharat Gahl ot E- commerce- Cyber ww. mangal may. net 01/ 10/ 2019
Law I T Act in
Dr. Shweta I ndi an Banki ng www. mangal may. net 01/ 10/ 2019
Kul shrest ha System Banki ng in
Legi sl ation
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 220 4 1 1 1 12 18 50 30
g
Added 75 0 0 0 0 0 0 0
Tot al 295 4 1 1 1 12 18 50 30
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

LMVS

http://mangal may. net. i n/ e-resources/
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4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
22 1957939. 5 30 2858499. 36

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institute has naintenance conmittee that oversees the naintenance of
bui | di ngs, classroonms and | aboratories. ¢ The nmaintenance conmttee is headed
by the AOwho in turn nonitors the work of the Supervisor at the next |evel
The Supervisor is accountable to the AO and functions as the coordinator who
efficiently organi zes the workforce, maintains duty files containing details
about their individual floor - wise responsibilities, timngs, |eave etc. The

Administrative Oficer conducts periodic checks to ensure the efficiency /
wor ki ng condition of the infrastructure. o Adequate in - house staff is
enpl oyed to neticul ously nmaintain hygi ene, cleanliness and infrastructure on
the campus so as to provide a congenial |earning environnent.  Cl assroons,
Staffroons, Semi nar halls and Laboratories, etc are cleaned and mai ntai ned
regul arly by House keeping staff assigned for each floor. ¢« Wash roons and rest
roonms are well maintained. Miulti colored Dustbins are placed at every floor. e
The G een Cover of the canpus is well maintained by a full tine gardener. -«
Opt i mum wor ki ng condition of all properties/ equipnent on the canmpus is ensured
t hrough annual nai ntenance contracts (AMC). The AMC purvi ew i ncl udes
mai nt enance of Cenerator, Air Conditioners, CCTV caneras and Water Purifiers.
Apart from contract workers, the college has trained in — house el ectricians
and plunbers. ¢ Lab assistants under the supervision of the System
adm ni strator maintain the efficiency of the institutional computers and
accessories. ¢ Parking facility is well organized. It is efficiently maintained
by annual |y renewed contract enployees. ¢ The canpus nai ntenance is nonitored
through surveillance Caneras. ¢ Every departnment maintains a stock register for
the avail abl e equi pnent. ¢ Proper inspection is done and verification of stock
takes place at the end of every year. ¢ The civil and electrical work is
adequat el y nonitored and naintained by the Adm n office. ¢ Periodic reporting
on requirenments of repairs and naintenance are submtted by the HODs to the
Admi nistrative office. The requirenments are collectively processed in every
senester break so as to keep things ready for the new senmester. ¢ Pest contro
of library books and records is done every year by the maintenance departnent.
e Adm n manager and his teamare involved in the naintenance of infrastructure
facilities. This team | ooks after the regul ar maintenance of civil works such
as furniture repairs, masonry and plaster works, painting, carpentry, plunbing
and house- keeping. ¢ The non-teaching staff is also trained in maintenance of
sci ence and conputer equiprment. ¢ The Admin office workers | ook after the
mai nt enance of rest roons, approach roads and neatness of the entire prem ses.
Housekeepi ng services are regularly nonitored. « Alice for Wndows Software
hel ps in Library Managenent by catal ogui ng, bar codi ng, OPAC and keeping the
track of issue return etc. AMC is given for Operational Support on the
Sof t war e.

http://mangalmay.net.in/wp-content/uploads/2021/12/Policies-Procedures_Maintenance.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



http://mangalmay.net.in/wp-content/uploads/2021/12/Policies-Procedures_Maintenance.pdf

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support M Ml schol ar shi p 322 2760150
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal Schol arshi p and 106 374765
Fee Rei nbursenent
Uttar Pradesh
b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Wr kshop on 15/10/ 2019 324 Saur abh M shr a,
Psychonetric Trai ner, Seven Seas
Testing Servi ces sevenseass
ervices@otmil.com
Wor kshop on 12/ 09/ 2019 306 Skill Oxide Pvt
Personal ity Ltd.
Devel opnent
Wor kshop on Soft 15/ 11/ 2019 177 Skill Oxide Pvt
Skills Ltd.

Wor kshop on 23/ 10/ 2019 198 M s. Urvashi
Skills required to Sharma CEO- SNAXUP
be i ndustry ready Heal t hy Foods I ndi a

089294 46677

Wor kshop on 20/ 11/ 2019 211 Ms. Har sheet a

Wor dswor t h Bhar dwaj
Communi cati on Tool s

English Lab 21/ 08/ 2019 307 Ms. Har sheet a
training program Bhar dwaj
based on wordsworth

Physi cal fitness 06/ 01/ 2020 211 M . Sukhdev Si ngh
sessi on Physi cal Trai ner,
Mangal may Institute
of Managenent
Technol ogy, Geater
Noi da 0120 2320400
Yoga Day 21/ 06/ 2020 40 Ms. Shri sti
Cel ebration Kaushi k Yoga
Tr ai ner Yogi ni
Shri sti Yout ube
Channel 8376056606
Wor kshop on M5 26/ 02/ 2020 318 M. Deepak Coel
Ofice Trai ner, Edudsure
8506828654
Renedi al C asses 11/ 11/ 2019 25 Concern Faculty




as per Subject OF

M MT

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Wor kshop 138 Nill Nill Nill
on CAT/ MAT
Preparation
2019 Wor kshop Ni I 147 Nill 41
on Roadmap
to Corporate
2019 Coachi ng 48 Nill Nill 9
on UPTET, CT
ET&ot her exam
i nati onprepa
ration
2019 Subj ect Nill 32 Nill 7
Counsel I'i ng
for Career
options
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
33 563 41 17 256 7
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 B. Ed Educati on CCS MA
Uni versity
2020 1 B. Ed Educat i on Pat na M Ed
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Uni versity
2020 1 B. Ed Educat i on Del hi VA
Uni versity
2020 1 B. Ed Educati on M M, VBA
G eater
Noi da
2020 1 B. Ed Educati on UPRTQU MA
2020 1 B. Ed Educati on CCs M Sc.
Uni versity
2020 1 B. Ed Educati on CCs MA
Uni versity
2020 1 B. Ed Educat i on Magadh M Ed.
Uni versity
2020 1 B. Ed Educati on CCs M Sc.
Uni versity
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Tal ent Hunt Col | ege Level 103
Sanskrit Antakshari Col | ege Level 19
Rang Barse (Holi M an Col | ege Level 56

Samar oh)
Skit Conpetition Col | ege Level 82
Lohri Cel ebration Col I ege Level 53
Subh Aar anmbh 2020 Col | ege Level 327
Green Diwali Col | ege Level 158
Dandi a Raas Col | ege Level 176
Aagman Col | ege Level 223
Abhi vyakti-2019 Col | ege Level 35
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni Il NI L Nl Nl Ni Tl NI L NI L
No file upl oaded.
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5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Institute has students’ representation in the followi ng academ ¢ and

adm ni strative bodies: o |IQAC « Corporate Resource Departnent ¢ Anti Raggi ng
Committee « NCC ¢« ECO Club.e The students al so act as coordi nators for various
sub conmittees which are formed to convene the particular events such as
Hospitality Coordi nator, Stage Managenent Coordi nator, Anchoring Coordinator, ,
Di sci pline Coordinator, Report witing etc. Oass Incharges are al so there who
act as link pin between the students and Faculty/HoDs. Students are also the
part of alummi network where they coordinate with the al umi

for interactions
at various |evels.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
No

The Institute has an active Alumi Association which is presently unregistered.
The Alumi network has a robust nechanism It acts as a bridge between the
fornmer students, current students and the department. The institute regularly
interacts with the Alumi and al so organi zes Alumi interactiontine to time.
The various activities undertaken are: 1. Lectures by Alumi 2. D nner neet 3.

H gh Tea 4. Assistance in Internship Activities 5. Assistance in Placenent
Activities

5.4.2 — No. of enrolled Alumni:

665

5.4.3 — Alumni contribution during the year (in Rupees) :

120000

5.4.4 — Meetings/activities organized by Alumni Association :

1. Alumi Meet on 04.12.2019 2. Lectures by Alumi 3. Dinner neet 4. Hi gh Tea
5. Assistance in Internship Activities 6. Assistance in Placenent Activities

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institute has a nechani smfor delegating authority and providi ng operation
autonony to all the various functionaries to work towards decentralized
governance system Decentralization is having a significant inpact on policy,
pl anni ng and managenment of education. At various levels, the institute groons
the | eadership. Governing body, Director/Principal, |QAC Menbers, Steering
committee, teaching staff, non-teaching staff, supporting staff, Al umni and
various conmttees are enpowered to propose, design, fornulate and execute
their plans within the frane work of governance. The Academic Admi nistrative
bodi es, NCC, |1 QAC all are working together for the snmooth running and over all
functioning of the institute. Practice no. 1: Decentralization and
participative managenent in the institution in practice is reflected in the
institutional budgeting where Director/Principal, Admnistrative Oficer and
Cl erkcum accountant of the institute discuss the budget estimate with the Heads
of the Departnents and i ncharges of various cells and commttees before the

budgetary neeting of the BoG The Heads of the Departnents, incharges of
various cells and commttees and office in-charges give inputs after consulting
their colleagues in respective departnents. The Director/Principal with the




hel p of O erkcum accountant consolidates all the inputs and submits it in the
nmeeting of BoG The Director/Principal presents the budget and after due
di scussion the sane is approved by the BoG Changes, if any, which are
suggested by the nenbers, are incorporated accordingly. The Director/Principa
manages the finances and activities of the institute based on the approved
budget. Practice no. 2: The financial del egation of powers is well defined at
the Institute and individual levels. At the institute level, the faculty
nmenbers are the nmenbers of the I QAC, various cell and conmttees and
adm ni strative processes. The principal has authorized all the HODs and
i ncharges of various cell and conmmittees to nake any expense upto Rs. 5000 as
per the requirenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The institute has well prepared and
docunent ed Program Educati onal

bj ectives, Program Qutcones, Course

obj ectives and Course Qutcones in
alignment with Institutional vision,

m ssion and affiliating university

syl l abus. For that, Acaden c
Devel opnent Conmittee (ADC) conprising
of Director, HoD and C ass Coordinators
assess the need for the courses,

i nportant features of curriculum and
rel evancy to industry needs. Objectives
of the course acts as a basis for
pl anning further activities.
Accordi ngly, the academi c cal endar is
prepared by the ADC incorporating the
comrencenent and cl osi ng of cl asses,
orientation program internal
exam nati ons, workshops, seninars,
conference, guest |ectures, add
on/val ue added courses, club
activities, industrial visits,

i nternshi ps and extension outreach
activities. The subject is allocated to
the Faculty after due discussion in the
neeting of ADC where expertise,
experience and work load is given due
consi deration. Teaching is conducted
according to pre-drawn teaching plans,
keeping in view the objectives and
| earni ng outconmes of each course.

Teachi ng and Learni ng The Course planning and delivery is
ensured through detailed | esson plan.
The HoD nonitors the inplenentation of
time table course covered and the
pedagogy used through | esson plan and
di scusses the same in the departnental
meeting for the gaps to be bridged, if




required, in the ensuing week. Faculty
al so devel ops the Instructional and
assessnent materials. To pronote the
Experiential |earning, Faculty nenbers
conduct case study in their respective
courses where students are required to
present and di scuss their solutions of
the issues under study wi th other
students. Students are al so given
opportunity to visit the industry where
they can co relate the practical aspect
with the theories learnt in the
cl asses. Students are al so given work
in team where they develop teamspirit
wor king within group norns besides
devel opi ng refl ective thinking, problem
solving and to logically question what
was taught. Students undertake group
activities such as project assignnents,
case-study anal ysis which leads to
participative | earning. The |earning
out cones of these activities are
di scussed and shared with the entire
class. The Institute uses |ICT enabl ed
tools for effective teaching-Iearning
process. The cl ass roons are equi pped
with LCD Projectors, Conputer Systens
and Smart Boards with wifi facility.
Fol l owi ng | CT enabl ed tools e resources
are used by the Faculty: Faculty
menbers use M crosoft Team App,
Power Poi nt Presentations, Videos,
Online journals, e books, dissertations
thesis through DELNET, Sakshat, NPTEL,
SWAYAM MOCCs for effective curricul um
delivery.

Exam nati on and Eval uati on

Every paper/course carries maxi mum
mar ks of 100 where 75 marks are
assigned for end senester exam nation
and 25 marks for internal assessnent as
per the affiliating university norns
for BBA BCA progranms. Qut of 25 marks,
wei ght ages are assigned for internal
sessional exans and teacher’s
conti nuous assessment based on
student’s daily class response, witten
assi gnnents, ppt presentations, case
study analysis and participation in
subj ective debates, role plays and
qui z. However, no internal marks have
been assigned for B. Com B.Ed. , BA
B. Ed. and B.Sc. Bi o Technol ogy prograns
by the affiliating university. But in
order to assess the performance of the
students on continuous basis, the
institute conducts internal exans,

di spl ays the answer sheet with feedback
and notifies the award Iist. Depending




upon the nature of subject, respective
Faculty provides the witten
assi gnnents, case study anal ysis, power
poi nt presentation so as to gauze the
performance of the students. Based on
their performance, renedial/tutoria
cl asses are schedul ed

Research and Devel opnent The Institute has a RD cell to
facilitate, nonitor and encourage the
research activities. It nmeets regularly
to discuss various plans to pronote
research and notivate the faculty for
academ ¢ advancenent. ¢ Organi zation of
conf erences/ semn nar s/ wor kshops/ trai ni ng
programes. ¢ Sponsoring faculty
nmenbers for attending different
conferences /sem nars/workshops. e
Encouraging faculty towards getting
projects. ¢ Faculties are rewarded for
publication in reputed journals and
book publication. ¢ Seed noney provided
to projects. o Many research papers are
publ i shed by students and the
registration fees of the conferences
are totally reinbursed by the

institute.
Li brary, I CT and Physi cal The Library has uni que distinction of
Infrastructure / Instrunmentation nmeticul ously selected collection of

books covering all possible aspects of
interests in the field of Managenent,
Commer ce, Conputer Science, Education
and Bio Technol ogy. Library is air-
condi tioned and well furnished. It also
provides facilities of Reprography,
Printing, W-Fi, e-Journals and Digital
Li brary. Library resources are further
enriched with e-resources through
DELNET. All the programmes are well
supported through adequate nunber of
research journals. Wb Alice for
W ndows is used for Library Managenent
System The acadenic environnent is
furt her enhanced by wel | -furni shed, air-
condi tioned and | CT enabl ed cl assroomns
having LCD Projectors Snmart Board. |IT
| abs are equi pped with | at est
equi pnrents and softwares. For conduct
of professional and cultural events,
institute has seminar halls. Institute
is w fi enabled. The separate hostels
for girls and boys provide the
confortabl e anbi ence for their academc
and personal pursuits. |ndividua
personal i zed cabins with
conmputer/laptop and internet facility
for faculty and staff put them at ease
for better efficiency in their work.




Human Resour ce Managenent

Conpl ete transparency i s nmaintained
in recruitment and sel ection process of
human resource. Enpl oyees are supported
by good infrastructural facilities and

conduci ve wor ki ng environnment. Good
support is extended by the Institute to
the faculty nenbers in taking research
activities and presenting the research
papers in various Nationa
International Conferences and articles
to be published in the journals.
Confidential performance appraisals are
filled and used positively. Institute
has conputerized account keeping
system Award and certificate of
appreciation is given to the best
enpl oyees. An open door policy for
f eedbacks and pronpt grievance
redressal is followed

I ndustry Interaction / Coll aboration

1. Industrial Visits are organized
for the students to have practica
exposure. 2. The em nent personalities
from corporate and academ a are invited
in Conferences, Sem nars and Wr kshops
as resource person. 3. Alumi are also
invited to have interactive sessions
with the students and faculty. 4. The
faculty nenbers help the students as
guide for their sunmer internship
projects. This facilitates an effective
corporate interaction. 5. Various
activities are organi zed under
functional MUs and |inkages.

Adm ssion of Students

Admi ssion of students annually is
| ai d down by the CCS University. Since
the institute is affiliated to the CCS
Uni versity, adm ssion of the students
to the institute is done centrally in
accordance with the norms set by the
Uni versity.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Notification of commencenent of new
academi c session is uploaded on the
institute website. Syllabus is
avai l abl e on the website. Acadenic
Cal endar is al so uploaded on the
institute website for all stakehol ders.
PO, CO are al so upl oaded on the
institutional website.

Adm ni stration

e Internet access to all machines 50
MBPS | eased line. « WFi facility

t hroughout the institute. ¢ Library is

automat ed t hrough Web Alice for Wndows

e Admnistrative information is




digitalised and all the departnments of
the institute are provided with
conmputer data cable network facility.

Fi nance and Accounts

Tally System for maintaining the
accounts in accounts depart nent

St udent Admi ssion and Support

Admi ssion is centrally done by
affiliating university and the
university directs the admtted

students to report to the respective

institute for conpletion of adm ssion

process. Weblink of the affiliating

university is also available on the

institute website for all adm ssion
related information.

Exam nati on

Webl i nk of the affiliating university

is available on the institute website

di spl ayi ng the exami nation datesheet,
notices and result.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Nill Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Peer to NI L 5 Ni |l
Peer FDP 20/ 01/ 2020 |24/ 01/ 2020
on “Snart
I nnovati on
5"
2019 Recent NI L 34 Nill
Trends in 21/ 07/ 2019 |21/07/ 2019
Educati ona
I
Technol ogy
2019 Quality Quality 32 4
| mprovenen |l nprovenmen |26/ 11/ 2019 [27/11/2019
t- NAAC ac |t- NAAC ac
creditatio |creditatio
n process | n process




2019

Wor kshop
on Qut come
Based
Educati on

NI L

30/ 12/ 2019

31/ 12/ 2019

55

NIl

2020

NI L

Requisite
Communi cat
ion skills

18/ 01/ 2020

19/ 01/ 2020

NiTl

22

2020

NI L

How t o
manage
Stress at
wor kpl ace

19/ 01/ 2020

19/ 01/ 2020

Nill

2020

NI L

Admi ni st
rative
Trai ni ng
Pr ogram
for Ofice
Staff and
Account s
St af f

10/ 01/ 2020

10/ 01/ 2020

Ni |l

2020

NI L

Admi ni st
rative
Tr ai ni ng
Program
for House
Keepi ng
St af f

11/ 01/ 2020

11/ 01/ 2020

NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

STTP on
Pr obl em Based
Lear ni ng

02/ 12/ 2019

06/ 12/ 2019

Webi nar on
Bl ockchai n
Technol ogy for
New Era of
Hi gher
Educati on

14/ 05/ 2020

14/ 05/ 2020

FDP on Dat a
Sci ence and Al

25/ 05/ 2020

29/ 05/ 2020

Proj ect based
onl i ne course
on Machi ne
Lear ni ng

19/ 05/ 2020

19/ 05/ 2020

FDP on Recent
Advances in
Conput er

08/ 06/ 2020

12/ 06/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/17457_Development_training_programmes_1640252341.xlsx

Sci ence and
Alli ed Donmai ns
( RACSAD- 2020)

Ref r esher 1
Course on
Pyt hon

08/ 06/ 2020

12/ 06/ 2020 5

FDP on 1
Emer gi ng Trends
in Data
Anal ytics Cyber
Security

11/ 06/ 2020

13/ 06/ 2020 3

FDP on Build 1
your Future in
Machi ne
Learni ng and
Artificia
Intelligence

23/ 06/ 2020

23/ 06/ 2020 1

Facul ty 1
devel opnent
Pr ogramme on

Learn To Teach,
Teach To Learn
(Online)

17/ 06/ 2020

23/ 06/ 2020 7

Facul ty 1
devel opnent
Pr ograme on

Resear ch
Met hodol ogy:

Tool s

Techni ques
(Online)

29/ 05/ 2020

31/ 05/ 2020 3

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 63 Nill 12
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

e Grievance redressa
conmttee to | ook after
t he grievances pertaini ng
to Pronpbtion, recruitnment
and noney nmatters. o

I nternal Conpl aints
Conmittee (I1CC) for
prevention, prohibition

and redressal of sexua
harassment of wonen at
wor kpl ace. ¢ Study | eave
is granted for the
pursuit of higher
education ¢ Educationa

e Grievance redressa
conmttee to |l ook after
the grievances pertaining
to Pronption, recruitnment
and noney nmatters. e

I nternal Conplaints
Conmittee (ICC) for
prevention, prohibition

and redressal of sexua
harassnent of wonen at
wor kpl ace. < Interest
Free advances during
energency. ¢ Vacation

| eave, Casual, Maternity

 Accommodati on (hostel
facility).  Play grounds
and neditation hall. -
Rei mbur senent for
institutional event
regi stration fees. -
Recreational facilities.
e Inplenmentation of fee
rei mbursenent schene. -«
Assi stance for getting
schol ar shi ps



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/17457_Training_Programmes_1640252521.xlsx

| oan for higher studies. and Sick Leave as per
* Interest Free advances policy. « Special |eave

during energency. -« for exigencies ¢ Two
Provision for laptop on |short leaves in a nmonth e
install ments. ¢ Teaching Transport Facility

Vacation | eave, Casual
Maternity and Sick Leave
as per policy. ¢ Special
| eave for exigencies e
Two short leaves in a
month « Duty | eave for
att endi ng conferences,
congresses, synposia and
sem nars, delivering
| ectures in institutes
and col |l eges. -
Incentives for research
publications. ¢ Transport
Facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The process of resource nobilization begins with the formulation of resource
nobi | i zati on which includes the nobilizing financial and other such resources.
The institute conducts the internal and external audit regularly. A team of
internal auditors conprising of Chartered Accountant conducts the interna
quarterly audit. Accordingly, it suggests the changes wherever required for the
next quarter and offers its conments for various practices. As a part of
continuous reformation, the Director is asked to follow its instructions
seriously and act accordingly. The proposed budget allocation is discussed in
the nmeetings of the BoG and finalized after the due consideration. The externa
audit is conducted by professional and qualified chartered Accountancy firm
M B. Gupta Company since its inception. The auditors with their teamvisit the
institute for conducting external audit. Al the registers and books of
accounts are verified pronptly on tinme before the conpletion of every financial
year. This audit report is discussed every year in the Director and BoG
neeting. The auditors verify whether the given suggestions are taken into
consideration or not. During these audits, a team of qualified auditors checks
and verifies all the vouchers and transactions that are carried in each
financial year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority




Academ ¢

Yes

| SO

Yes

| QAC

Adm ni strative

Yes

| SO

Yes

| QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

t he 1 QAC.

« Along with the students,
Programto make them acquainted with the institutional

in person.

e Teachers are in direct contact with the parents and di scuss the performance
of their wards either tel ephonically or
on various academ ¢ and non-acadenic activities is collected and anal ysed by
parents are invited for the Orientation

e The feedback from parents

syst ens.

6.5.3 — Development programmes for support staff (at least three)

e Communi cation Skill

devel opnent
Comput er

and ski

progr anme e

Il based training

St ress nmanagenent progranmme e

6.5.4 — Post Accreditation initiative(s) (mention at least three)

various categories for

STTPs,

and Wor kshops etc.

1. Conduction of Add on/ certification prograns 2. Conduction of events in
hol i stic devel opnent of students 3. Conduction of
Extension activities to pronote the citizenship in students 4. Mre practi cal
exposure to students through Case studies 5. Encouraging the Faculty nenbers to
participate in FDPs,

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Tally 9 03/ 02/ 2020 03/ 02/ 2020 19/ 02/ 2020 42
wi th GST Cer
tification
2019 Basi cs of 01/ 08/ 2019 01/ 08/ 2019 21/ 08/ 2019 40
Mat hemat i cs
Conputi ng
2019 Basi cs of 16/ 08/ 2019 16/ 08/ 2019 16/ 08/ 2019 327
French
| anguage
2019 16/ 08/ 2019 16/ 08/ 2019 16/ 08/ 2019 407
I ntroduction
to words
wort h- Level
-1
2019 Entr eprene 02/ 09/ 2019 02/ 09/ 2019 02/ 09/ 2019 122
urship
Awar eness
2020 Wor ds 20/ 01/ 2020 20/ 01/ 2020 20/ 01/ 2020 407
wort h- Level
-1
2019 Sem nar on 18/ 11/ 2019 18/ 11/ 2019 18/ 11/ 2019 37




Et hi cal
Hacki ng

2019 Wor kshop 19/ 11/ 2019 19/ 11/ 2019 19/ 11/ 2019 58
on
Intell ectual
Property
Ri ghts

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sel f Defence 14/ 11/ 2019 14/ 11/ 2019 77 Nil I
for girls
Sel f Defence 22/ 11/ 2019 22/ 11/ 2019 61 Nill
for girls
Sel f Defence 30/ 11/ 2019 30/ 11/ 2019 65 Nill
for girls
I nt ernati onal 14/ 10/ 2019 14/ 10/ 2019 297 Nill
Grl Child Day-
Sl ogan
I nternati onal 07/ 03/ 2020 07/ 03/ 2020 112 Nill
Wnen' s Day
A Tal k on 25/ 01/ 2020 25/ 01/ 2020 64 Nill
Common
Gynaecol ogi cal
Di sorders

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e The institute pronotes the culture of usage of public transport and car
pooling ¢ Canpus is full of saplings, plants and trees with greenery in the
canpus ¢ LED lights are used. ¢ The institute pronotes the culture of usage of
public transport and car pooling. ¢« Al the electrical appliances are swtched-
of f when not in use. Placards are displayed at appropriate places in the

canpus.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift No Nill
Ranp/ Rai | s Yes 1
Braille No Nill
Software/facilities
Rest Roons Yes 1



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/17457_Quality_Initiatives_B_1640847880.xlsx

Scri bes for exam nation Yes Nil I
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Il 3 14/ 11/ 2 3 Sel f CGender 210
019 Def ence |sensitiza
for girls tion
2019 Ni Tl 1 10/ 10/ 2 3 577
019 Swachht a | Swachht a
Abhi yan Abhi yan
2020 Nl 1 20/ 01/ 2 1 Wl fare 111
020 Sanvedna
DA
wool en
cl ot hes
Donat i on
Drive
2019 Ni Il 1 01/11/2 1 Swachh 65
019 Bhar at Swachht a
Abhi yan Abhi yan
2019 1 Nill 30/ 11/ 2 1 Al DS Heal t h 68
019 Awar eness | Hygi ene
2020 Ni Il 1 02/ 03/ 2 4 Scout Soci al - 112
020 Qui de sensi tivi
Camp ty and
maki ng
students
duti ful
t owar ds
t he
nation
the worl d
2020 1 Nl 12/ 02/ 2 1 Pl ant at Envi r on 61
020 ion Drive |ment Sens
itization
2019 Nl 1 14/ 10/ 2 1 I nterna CGender 297
019 tional Gr [sensitiza
| Child D tion
ay- Sl ogan
2020 1 Nill 25/ 01/ 2 1 A Tal k Heal t h 64
020 on Common | Hygi ene
Gynaecol o
gi cal
Di sorders
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/17457_Inclusion_1640849816.xlsx

Title Date of publication Follow up(max 100 words)

Human Val ues and Code 01/ 08/ 2019 M Ml foll ows the Human
of Professional Ethics Val ues and Code of
Prof essional Ethics. Al
faculty nenbers are
required to act in
accordance with the ideal
of the profession. They
are expected to conduct
t hensel ves responsi bly
while interacting with
st udents, coll eagues, non-
teaching staff and ot her
authorities which is
based on the phil osophy
t hat Whosoever adopts
teaching as a profession
assunes the obligation to
conduct hinsel f/ hersel f
in accordance with the
i deal s of the teaching
prof ession. A teacher is
constantly under the
scrutiny of his students
and the society at |arge.
Therefore, every teacher
shoul d see that there is
no i nconpatibility
bet ween his precepts and
practi ces. The nati onal
i deal s of education which
have al ready been set
forth and which hel/she
shoul d seek to inculcate
anong students nust be
hi s/ her own i deal s.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

I nter 01/ 10/ 2019 01/ 10/ 2019 58
Departnmental Quiz
Conpetition on
Gandhi an Val ue

Debat e 04/ 02/ 2020 04/ 02/ 2020 34
conpetition on
Contri buti ons of
Jhansi Ki Rani -
Laksham Bai in
| ndi an Freedom

Movenment
Cel ebrati on of 20/ 02/ 2020 20/ 02/ 2020 71
Mat ri bhasha D was
| ndependence Day 14/ 08/ 2019 14/ 08/ 2019 315
Cel ebration

Constitution Day: 26/ 11/ 2019 26/ 11/ 2019 85




Rights Duties |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e The institute pronptes the culture of usage of public transport and car
pooling ¢ Canmpus is full of saplings, plants and trees with greenery in the
canpus ¢ LED lights are used. ¢ The institute pronotes the culture of usage of
public transport and car pooling. ¢« Al the electrical appliances are sw tched-
of f when not in use. Placards are displayed at appropriate places in the
canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

| Best Practice Title of the Practice: Scholarships to needy, neritorious and
extraordi nary students based on nerit and eligibility. Objectives of the
Practice: The nain objective of the scholarship schene is to ensure equa
opportunity for access to quality education to students w thout any
discrimnation. It includes an attenpt to ensure that all the eligible students
get benefit of Governnment schemes. But for those who are not eligible for
CGover nnent schol arshi p schenes, institutional scholarship in the form of
financial assistance is provided to the needy, neritorious and extraordinary
students so that they are not deprived of education due to want of resources.
Further, institute also puts efforts to increase GER of girl students in Higher
Education. The Context: At tines, the students are unaware about the various
schol arshi ps and freeshi ps available fromthe Governnent. Besides, the
econom cal |y weaker students, the aspiring neritorious students and girl
students who are not benefitted from Governnent schol arship schenes face
hardship in paying their fees. In order to ensure equity on canpus where al
students have same opportunity and resources to participate in key |earning
activities, special efforts are required in enpowering students fromthe
mar gi nal i zed sections of the society. Challenges required to be addressed
before inplenentation of the policy were: 1. Determ nation of categorization of
institutional scholarship schenes. 2. Determination of criteria for selection
of needy and deserving students. 3. Funds to disburse schol arships. After
getting inputs fromvarious conmmttees, finally it was resolved in BoG neeting
that institutional scholarship schemes be categorized with specific
criterialparaneters so as to to execute the policy. The sel ected categories
fixed for Students for Schol arshi ps were: Category A. -Merit Based Schol arship
Category B : Additional Scholarships For Pronmbting Grls Education (Applicable
Only For First Year) Category C. -Schol arship For Wards O Defence Personne
Category D. Economically Waker Section Schol arship Category E: Aashirwad
Schol arshi p For each of the category, the specific criterialparaneters were
devel oped. Further the institutional scholarship is funded by the managenent.
The Practice Institute makes conscientious efforts to create awareness about
the various schol arshi ps and freeships available fromthe Governnent to all the
eligible students. Al other students who apply for institutional scholarship
are given financial help on the basis of paraneters devel oped and nentioned in
the policy. The conmittee is constituted to scrutinize the details and finally
notifies the list of eligible students to get the benefit of scholarship. The
followi ng categories of students are considered: Meritorious students, Grl
students, Wards O Defence Personnel, Students from Econom cally Waker
Section. Schol arship nanmely Aashirwad Scholarship is also given to the
neritorious students in the in the remenbrance of Father of Trustee of
Institute Shri Lt. L.S. Mangal. Scholarship is funded by the managenent.
Evi dence of Success: Institute through the schol arship ensures equal
opportunity for access to quality education to students w thout any
discrimnation. This is evident fromthe fact that 322 students fromdifferent




categories anobunting to ? 2760150. 00 received the schol arship to pursue and

realize their future dreans. This is besides the schol arshi ps that students
have received from governnent schenes. Problens Encountered and Resources
Required: The institute wishes to extend the facility to nunber of other
students, but constraint of funds restricts it reach to every deserving

students. Il Best Practice Title of the Practice: Pronpbting the students in the
devel opment of Society and Nation through NCC girls cadets Cbjectives of the
Practice: To fulfill the requirenents expected in the |atest soci o economc

scenario in India, institute is conmtted to devel op character, discipline,
conr adeshi p, secul ar outl ook, ideals of selfless services and adventure spirits
anmongst | arge nunbers of young citizens. NCC plays a pivotal role in devel opi ng
such nmentioned core val ues anong the cadets, the other students and the society
at large. The objective is to create a pool of trained, organized and notivated
youth with various | eadership qualities in every walk of their [ife and serve
the Nation irrespective of career they choose. The Context: NCC is the youth
wi ng of the Indian Arned forces it is engaged in devel opi ng youth of the
country into disciplined and patriotic citizens. Its activity is guided by
certain core values that we endeavor to incul cate anong all ranks of NCC
Cadets must respect for diversities in religion, |anguage, culture and
ethnicity to instill a sense of National Unity .The cadets should be ready for
comuni ty devel opnent and social activity. But they thensel ves cannot reach to
every section of the society. So they may act as a change agent where they can
sensitize and prepare the other students to come forward for the betternent of
the society besides serving by thenselves. Therefore, it was decided to have a
formal NCC unit through which fermale cadets be trained who in turn will
make ot her people aware and sensitize for the nation duty. The Practice: Every
year in the nonth of June —July, the NCC enrollnment is started and continues
till Septenber. ATC Canp has to be organi zed every year by head quarters as per
the vacancy allocated to Unit 31 UP Grls battalion. Throughout the year
cadets are engaged in various social and conmunity devel opment activities.
Various activities which was either carried out by NCC Fenal e Cadets or by
ot her group of students (after being notivated by NCC Fenal e Cadets ) were:
Nane of the schene Nane of the activity Nunmber of students participated in such
activities Health Hygiene |-GOT TRAI NI NG on Basics of Covid-19 30 Health
Hygi ene Poster Conpetition on Covid awareness 25 Health Hygi ene Covid Awar eness
t hrough Posters and Poem 10 Environment Sensitization Wrld Environment Day
cel ebration 6 Health Hygi ene International Yoga Day cel ebration 35 Gender
sensitization Self Defence for girls 203 Swachht aAbhi yan Swachhta Abhi yan 567
Vel fare Sanvedna : A wool en clothes Donation Drive 107 Swachht aAbhi yan Swachh
Bharat Abhi yan 60 Heal th Hygi ene Al DS Awareness 65 Soci al -sensitivity and
maki ng students dutiful towards the nation the world Scout CGuide Canp 104
Envi ronnent Sensitization Plantation Drive 55 All the cadets actively
partici pated and created awareness anong the society. Evidence of Success:
Cadets i nproved thensel ves in many aspects |ike comrunication skill
Confidence, discipline and punctuality. Cadets inculcated the habit of doing
charity and social service. Leadership qualities also have been devel oped in
cadets. Besides, other students are also coming forward to work in their
respective | ocations/geographi es and conmunities. Problens Encountered and
Resour ces Required: Dropout of the cadets is major problem because of hard
training and tinme boundation and sonetines girls’ cadets’ parents also didn't
all ow the cadets to attend the canp.

further

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://mangal nay. net . i n/ wp- cont ent / upl oads/ 2021/ 12/ 1 nstitutional - Best -
Practice-2019-20. pdf

7.3 — Institutional Distinctiveness



http://mangalmay.net.in/wp-content/uploads/2021/12/Institutional-Best-Practice-2019-20.pdf
http://mangalmay.net.in/wp-content/uploads/2021/12/Institutional-Best-Practice-2019-20.pdf

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Acadenic Integration Vision of the institute is to create a vibrant and
responsive Institution ainmed at attaining outstandi ng academi c | evels through
i nputs of excellence, thereby shaping professionals of tonorrow with the
pur pose of adding value to society thereby contributing towards nation
building. In order to fulfil the vision, institute creates a proactive
envi ronment, conducive for student’s holistic devel opnent in both academ ¢ and
non- acadeni ¢ spheres. The institute has well prepared and docunented Program
Educati onal Objectives, Program Qutcones, Course objectives and Course CQutcones
in alignment with Institutional vision, mssion and affiliating university
syllabus. It assesses the need for the courses, inportant features of
curriculumand relevancy to industry needs. hjectives of the course acts as a
basis for planning further activities. Accordingly the institute prepares the
add on and val ue added prograns to enrich the curriculum The institute
encourages its faculty and students to participate in workshops, sem nars and
conferences and pronote a holistic teaching | earning environnent. In order to
provide the industry exposure, the institute has entered into functional MUs
and col | aborations. The institute provides anple opportunities to the students
fromdifferent streans to conme together in academi ¢ as well as extracurricul ar
activities organi zed through different commttees and clubs. The spirit of team
wor k, discipline, social responsibility towards community devel opment and
nation building is inculcated through NCC, Eco Club, etc. The institute
contri butes towards wonen enpower nent by organi zing various activities under
the aegis of Internal Conplaint Committee and NCC. The environnmental awareness
and sustainability is being pronoted by Eco Club and its nenbers. In addition
the College facilitates regular interactions to incul cate Human Val ues and Code
of Professional Ethics in them

Provide the weblink of the institution

http://mangal nay. net . i n/ wp- cont ent / upl oads/ 2021/ 12/ Per f or mance- of -t he-
institution. pdf

8.Future Plans of Actions for Next Academic Year

Future Plans of action for next academ c year (2020-21) : Enrichment of the
Curriculum More enphasis on Student centric teaching |earning approach
Sensitizing the students towards socially conscientious attitude Coordination for
AQAR Organi zing International Conference Organizing Sem nar on NEP
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